issues in the state. A lack of teachers is affecting academic opportunities and achievement in our schools.
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Bills also have been introduced for capital projects, leases, consolidating districts, operating capital, and
ensure geographic Telecommunications
representation. Equity Aid (TEA) View a list of bills introduced on this issue at MnREA.org/FacilityBills.
The legislature should:
• Initiate a statewide effort to attract teachers.
• Secure adequate, ongoing funding for loan forgiveness
KEY CONSIDERATIONS

to ensure teacher candidates are attracted to and retained
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o Eliminate the use of cut are
scores
on any
single
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test to determine licensure.
o Amend the required passage of state board exams for teacher licensure to the required 				
completion of state board exams with disclosure of results to hiring agencies including school districts.
o Commission an independent,
longitudinal
analysis that studies the relationship of the Minnesota 			
Learn more
at MnREA.org/FacilityFallout
Learn
MnREA.org/TeacherShortages
Teacher more
Licensureat
Exam
(MTLE) score with teacher proficiency in the first three years of a teacher’s career.
• Ensure Minnesota students access to education services of skilled specialists in speech language, PT, OT, 		
vision, mobility, and deaf and hard of hearing with qualifications appropriate to educational settings.
• Maintain a stable, defined-benefit retirement plan through a shared responsibility of the state, school 		
districts, teachers and retirees.
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EARLY LEARNING

While there is widespread understanding and support for the value of early learning and expanded preschool
opportunities, Minnesota does not have a consensus on one program model to deliver high quality preschool
education to all young children.
The legislature should:
• Expand quality early learning opportunities with fully funded, school-based, and mixed delivery models
with flexibility for school districts to respond to wide variations in local settings including family needs,
staff and space availability.
• Begin an education funding formula based on 1.2 ADM for 750 hours of instruction, prorated down
to a minimum of 350 hours, to enable school districts to provide the highest likelihood for student success
and readiness for kindergarten.
• Establish a new, equalized school facilities improvement revenue to replace the lease levy to provide
needed classrooms.
• Continue the current school readiness funding to support programs for high needs three-year-olds
and their families.

SUPPORT A SEAMLESS SYSTEM OF P-20 EDUCATION

Coordinated early learning investments and seamless transitions between high school and post-secondary education
are cornerstones of career and college readiness to develop the World’s Best Workforce.
The legislature should:
• Re-examine existing P-20 Partnership.
• Facilitate the ability of MNSCU institutions to partner with high schools to preserve the early college
BROADBAND ACCESS
opportunities for juniors and seniors without interruptions in concurrent enrollment.
• Re-examine high school course and standards requirements to best equip young adults with the knowledge 		
and life-skills to manage their personal affairs, engage in civic life, and meet the complex challenges of the 		
World’s Best Workforce.
WHERE WE STAND
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Learn more about these issues and others at MnREA.org.
Follow us at @MREAVoice or Facebook.com/GreaterMNStudents

At least 10 Mbps Download/5Mbps Upload Speeds
Statewide Availability: 86.46%

