
 

MREA is the voice for Greater Minnesota education through effective legislative advocacy and
member engagement. It is a 501(c)4 nonprofit membership association.  
MREA is funded primarily by annual membership dues from 237 Greater Minnesota public school
districts and 90+ education-associated businesses, nonprofit organizations, and educational entities.  
MREA’s 22-member Board of Directors is comprised of elected and appointed members
representing geographic membership zones across the state. Directors include school district
superintendents, board members, teachers, and other educational administrators, with 0 to 10+
years of experience on the MREA Board. The board meets 4-6 times per year online and in person
in locations throughout Minnesota.  
MREA currently has a full-time Operations Director and contracts year-round for legislative
advocacy, communications and bookkeeping services and as needed for other professional services.  
MREA provides exceptional value to its members as witnessed by its steady growth.  The
organization is committed to continued advocacy on behalf of rural education and focused on
increasing member services. 

EXECUTIVE DIRECTOR
Application Deadline February 9, 2026

State and National Representation. Advance public awareness and concern for Greater Minnesota
educational issues to members as well as external constituents and audiences 
Member Advocacy. Actively advocate for Greater Minnesota education issues, provide legislative and
public testimony, and act as liaison for members’ unique legislative priorities 
Innovative Services and Programs. Ensure MREA stability and growth through membership
recruitment and retention and timely, relevant services and programs that meet member needs 
Visionary Partnership with Board of Directors. Assist the Board in establishing policies, objectives,
goals and priorities that lead to mission excellence  
Strategic Leadership to MREA Team. Actively engage high-performing team to solve challenges,
build inclusive culture, and initiate change 
Operational Effectiveness. Monitor administrative and business controls to ensure legal compliance
and minimize financial and other risks to organization 
Key Communications. Craft and align strategic messaging to articulate organization vision, engage
and inform members, and build a commitment to public rural education 

OUR VISION OUR MISSION
MREA exists to champion equitable access to
high quality educational opportunities for all
rural students and schools.

MAJOR RESPONSIBILITIES

All rural Minnesota students will receive
exemplary educational experiences resulting
in thriving schools and communities.

Search Directed By:

THE VOICE FOR GREATER MINNESOTA EDUCATION



Member Advocacy &
Research

Operational Effectiveness

(320) 762-6574
www.mreavoice.org
www.mreasummit.org

Visionary Partnership
with Board of Directors

Innovative Programs
& Services

State and National
Representation

CONNECT WITH MREA

ROLE OF THE EXECUTIVE DIRECTOR
The Executive Director is responsible for the successful overall executive leadership of MREA in accordance with its
core mission and vision, to include strategic planning, board relations, advocacy, financial operations, leadership of
MREA team, contracts and compliance, communications and public relations, conferences and education, member
relations, retaining and increasing membership, and other responsibilities related to effectively leading MREA.  

QUALIFICATIONS & CHARACTERISTICS TIMELINE
 

SUBMISSION

 

APPLICATION
 

ADDITIONAL INFO

Exceptional collaboration, networking, and relationship-building skills
to positively influence a diverse constituency of members, legislators,
and educational allies 
Analytical thinking to synthesize complex information and
communicate in writing and presentations 
Strong problem resolution skills that builds a culture of advocacy for
local and state educational issues 
Exceptional motivational and leadership skills to guide MREA team 
Demonstrated capacity to work effectively with board of directors and
set organizational direction 
Leadership to interpret and adapt to shifting opportunities and
formulate strategic vision 
Responsible for management of financial and human resources to
sustain the organization and adhere to legal requirements
Strong innovator with entrepreneurial skills capable of determining
needs of members and finding creative solutions
Desire and capacity to travel statewide to meet members and
represent MREA

Reporting date is negotiable
Competitive salary and benefits

Vacancy Announced: January 5, 2026
Application Deadline: February 9, 2026 
Interviews: February 26-27, 2026
Selection Announcement: March 2026

Submit materials electronically by February 9
to John Bass, AESA Search Consultant.

jbass@aesa.us

Questions? Email John Bass

Letter of intent 
Current resume 
One-page summary on the
importance of MREA in the Minnesota
educational landscape
Copy of all professional certificates
and college transcripts 
Five (5) professional references 

MATERIALS AND PROCESS

EXPERIENCE
Master’s Degree or higher in education or a related field required
Administrative experience required
Minnesota teacher certification preferred
Foundational skills in board governance, finance and operations,
strategic direction, communications, relationship building,
membership services, personnel leadership, and advocacy preferred
Demonstrated rural community involvement preferred

Strategic Leadership
to the MREA Team
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